White House: Civilianize Military Benefits

On Monday, the Obama Administration unveiled its plan to cut the deficit by $3 trillion over the next 10 years. The proposal includes $27 billion in cuts to the military health care package and a proposal that could be expected to cut even more from the military retirement system.

First, the Administration proposes establishing a $200-per-person annual enrollment fee for TRICARE For Life beginning FY2013. The proposal would tie this to some unspecified health cost index so that it would increase every year after that.

Second, it proposes changing TRICARE pharmacy copays to bring them more in line with federal civilian coverage: 

· Retail Generic: Change copay from a flat $5 to 10% of DoD Rx cost in FY13 and raise that to 20% of Rx cost in outyears 

· Retail Brand Name: Change copay from $12 to 15% of DoD Rx cost in FY13 and subsequently to 30% of Rx cost 

· Mail-order Brand Name: Raise copay from current $12 to $20 in FY13 and subsequently to $40 

· Mail-order Non-formulary: Raise copay from current $25 to $35 in FY13 and subsequently to $40 


Finally, the Administration calls for a DoD BRAC-style commission to recommend "modernizing" the military retirement system. The commission proposal would have to get an up-or-down vote by Congress, without any amendment options.

The language in the Administration plan makes it clear that the intent of these initiatives is to generate large savings by making the military healthcare and retirement system more like civilian plans. This shows a shocking insensitivity to the radical difference between military and civilian careers and the reasons why these military programs were built.

The whole purpose of the unique military retirement and healthcare package is to offset the extraordinary demands and sacrifices inherent in a service career. They were built to provide a powerful incentive for top-quality people to serve 20-30 years in uniform, despite the kind of hardships imposed on troops and families over the last 10 years of war.

Why endure that if the reward is a benefit package similar to that provided civilians who don't bear any such burden of arduous and extended sacrifice?

If the Administration and Defense Department won't make the case to protect current and future military members, families, retirees, and survivors in these tough budget times, MOAA certainly intends to.

Now is the time for all MOAA members to mobilize. Please urge your officer friends to join MOAA and start actively working to protect their interests and those of the current and future force.

This isn't just about equity. It's about an attack on the core elements that sustain the quality career force that protects our national security.

Any who continue to sit on the sidelines jeopardize their own interests, the military community's, and the nation's future capability to sustain a strong national defense.


